
MAN INFRACONSTRUCTION LIMITED 
CODE OF CONDUCT 

 

CODE OF CONDUCT 
 
BACKGROUND: 
This Code of Conduct is “The Code of Conduct applicable to Directors and Senior Management 
of Man Group of Companies” (hereinafter referred to as the “Man Group”). This Code envisages 
that the Directors and Senior Management (as hereinafter defined) must act within the bounds 
of the authority conferred upon them and with a duty to comply with the requirements of 
applicable law and within the Code of Conduct given below. The purpose of this Code is to 
enhance ethical standards and transparency in managing the affairs of the Man Group, to 
sustain the trust and confidence reposed by the stakeholders of the Man Group. 
 
The Directors and Senior Management should sign the acknowledgment form annexed as 
Annexure – I hereto and return the form to the Company Secretary indicating that they have 
received, read, understood and agreed to comply with the Code. All the Directors and Senior 
Management shall be required to affirm compliance with this Code on an annual basis within 30 
days of close of every financial year to the Company Secretary, in the form annexed hereto as 
Annexure – II. The Annual Report of the Company shall contain a declaration to this effect 
signed by the Managing Director. 
 
OBJECT & APPLICABILITY: 
The purpose of this Code of Conduct is to conduct the business of the Man Group in accordance 
with the applicable Laws, Regulations and Rules and with highest standard of ethics, 
transparency and values. We believe that this organization has been handed to us by the 
various stakeholders in "trust” and we as professional managers are the "trustees" of those 
stakeholders. It is therefore, our responsibility to ensure that the organization is managed in a 
manner that protects and furthers the interests of our stakeholders The matters covered in this 
Code are of utmost importance to the Man Group, Shareholders and other Stakeholders. This 
Code of Conduct is applicable to all the Company Directors and Senior Management with a view 
to: 

a) Promote and ensure honest and ethical conduct including ethical handling of actual or 
apparent conflicts of interests between personal and professional relationships; 

b) Promote and ensure full and fair disclosure in reporting; 
c) Promote and ensure compliance with all applicable laws, rules and regulations. 
 

DEFINITIONS & INTERPRETATION: 
In this Code, unless repugnant to the meaning or context thereof, the following expressions, 
wherever used in this Code, shall have the meaning assigned to them below: 
 
"Directors" shall mean the Directors on the Board of Directors of the Man Infraconstruction 
Limited. 
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"Man Group" shall mean Man Infraconstruction Limited and its subsidiaries and associate 
companies. 
 
"Senior Management" means shall  mean  the  officers  and  personnel  of  the  listed  entity  
who  are  members  of  its  core  management  team,  excluding the Board  of  Directors,  and  
shall also comprise all the members of  the  management  one  level  below  the  Chief    
Executive    Officer or  Managing    Director  or  Whole    Time  Director or Manager (including  
Chief  Executive  Officer and Manager,  in  case  they  are  not  part  of  the Board of Directors)  
and  shall  specifically  include the functional heads, by whatever name called and the Company  
Secretary  and the Chief  Financial Officer.  
 
The senior management personnel to whom this code will be applicable shall be notified by way 
of in-house notification and the same may be amended/modified from time to time.  
 
In this Code, words importing masculine shall include feminine and words importing singular 
shall include plural or vice versa. 
 
NATIONAL INTEREST:  
Man Group shall be committed in all its actions to benefit the economic development of India. It 
shall not engage in any activity or undertake any project to the detriment of the national 
interest or those that will have any adverse impact on the social and cultural life patterns of its 
citizens. The Company shall conduct its business affairs in accordance with the economic 
development and foreign policies, objectives and priorities of the government, and shall strive 
to make a positive contribution to the achievement of such goals at the international, national 
and regional level, as appropriate. 
  
COMPETITION:  
The Company shall fully strive for the establishment and support of a competitive, open market 
economy in India and abroad, and shall cooperate in efforts to promote the progressive and 
judicious liberalization of trade and investment by a country. Specifically, the Company shall not 
engage in activities that generate or support the formation of monopolies, dominant market 
positions, cartels and similar unfair trade practices. 
 
The Company shall market its services on its own merits and shall not make unfair and 
misleading statements about competitors. Any collection of competitive information shall be 
made only in the normal course of business and shall be obtained only through legally 
permitted sources and means. 
 
QUALITY OF SERVICES: 
The Company shall be committed to rendering services of the highest quality standards, backed 
by efficient after-sales service consistent with the requirements of the customers to ensure their 
total satisfaction. The quality standards of the company's services shall meet the required 
national standards, and the company shall endeavor to achieve international standards.  
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CORPORATE CITIZENSHIP: 
The Company shall be committed to be a good corporate citizen, not only in compliance with all 
relevant laws and regulations, but also by actively assisting in the improvement of the quality of 
life of the people in the communities in which it operates, with the objective of making them 
self-reliant.  
 
Such social responsibility would comprise: initiating and supporting initiatives in the field of 
community health and encouraging the application of modern scientific and managerial 
techniques and expertise in consonance with national and regional priorities. The company shall 
also encourage volunteering among its employees and help them to work in the community. 
 
DOCUMENTATION OF BUSINESS TRANSACTIONS: 
The documentation of any and all business transactions must be complete, precise, and in 
compliance with all applicable statutory provisions and with any processes required by Man 
Group. 
 
DATA PRIVACY: 
In your capacity as a Director or an employee you must comply with the applicable statutory 
and operational principles regarding the protection of data regarding employees, customers, 
and investors. In order to protect personal and confidential data you must observe necessary 
diligence. It must be ensured that confidential data is collected, stored, processed and used in 
compliance with applicable law.  
 
FINANCIAL REPORTING AND RECORDS: 
The Company shall prepare and maintain its accounts fairly and accurately in accordance with 
the accounting and financial reporting standards which represent the generally accepted 
guidelines, principles, standards, laws and regulations of the country in which the company 
conducts its business affairs. 
 
Internal accounting and audit procedures shall fairly and accurately reflect all of the company's 
business transactions and disposition of assets. All required information shall be accessible to 
company auditors and other authorized parties including government agencies. There shall be 
no willful omissions of any company transactions from the books and records, no advance 
income recognition, and no hidden bank account and funds. 
 
Any willful material misrepresentation of and/or misinformation on the financial accounts and 
reports shall be regarded as a violation of this code, apart from inviting appropriate civil or 
criminal action under the relevant laws.  
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DEALING WITH INTERNAL KNOWLEDGE & CONFIDENTIALITY: 
As a Director or an employee of Man Group, you are obligated to help ensure the efficient 
exchange of information within the Company as necessary and appropriate. Any knowledge 
relevant to Company activity must not be withheld, falsified, or forwarded in a selective manner 
without legitimate business reasons and approval from higher level management. Information 
must be correctly and completely transmitted to other divisions as necessary unless there are 
legitimate business reasons that call for a different course of action (such as confidentiality 
agreements). 
 
EQUAL- OPPORTUNITIES EMPLOYER: 
The Company shall provide equal opportunities to all its employees and all qualified applicants 
for employment, without regard to their race, caste, religion, colour, ancestry, marital status, 
sex, age and nationality. Employees of the Company shall be treated with dignity and in 
accordance with the Company’s policy of maintaining a work environment free of sexual 
harassment, whether physical, verbal or psychological. 
 
Employee policies and practices shall be administered in a manner that ensures that in all 
matters equal opportunity is provided to those eligible and that decisions are based on merit. 
 
GIFTS AND DONATIONS: 
The Company and its employees shall neither receive nor offer or make, directly or indirectly, 
any illegal payments, expensive gifts, donations or comparable benefits which are intended to 
or perceived to obtain business or uncompetitive favours for the conduct of its business. 
However, the Company and its employees may accept and offer nominal gifts, which are 
customarily given and are of a commemorative nature, for special events. 
 
ETHICAL CONDUCT: 
The Senior Management of the Company, including Executive Directors and the Managing 
Director, shall deal on behalf of the company with professionalism, honesty and integrity, as 
well as high moral and ethical standards. Such conduct shall be fair and transparent and be 
perceived to be as such by third parties.  
 
HEALTH, SAFETY AND ENVIRONMENT:  
The Company shall strive to provide a safe and healthy working environment and comply, in the 
conduct of its business affairs, with all regulations regarding the preservation of the 
environment of the territory it operates in. The Company shall be committed to prevent the 
wasteful use of natural resources and minimise any hazardous impact of the development, 
production, use and disposal of any of its products and services on the ecological environment.  
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CO-OPERATION OF THE COMPANY: 
The Company shall cooperate with other Man group companies by sharing physical, human and 
management resources as long as this does not adversely affect its business interests and 
shareholder value. In the procurement of products and services, the Company shall give 
preference to another Man company as long as it can provide these on competitive terms 
relative to third parties.  
 
PUBLIC REPRESENTATION OF THE COMPANY AND THE GROUP: 
The Company shall honour the information requirements of the public and its stakeholders. In 
all its public appearance with respect to disclosing company and business information to public 
constituencies such as the media, the financial community, employees and shareholders, the 
Company group shall be represented only by specifically authorized directors and employees. It 
will be the sole responsibility of these authorized representatives to disclose information on the 
company or the group. Parties which have business dealings with the Company group but are 
not members of the group, such as consultants, agents, sales representatives, distributors, 
contractors, suppliers, etc. shall not be authorized to represent the Company if their business 
conduct and ethics are known to be inconsistent with this code. 
 
DUTIES OF INDEPENDENT DIRECTORS: 
The Independent Directors shall: 
(1) undertake appropriate induction and regularly update and refresh their skills, knowledge 

and familiarity with the company; 
(2) seek appropriate clarification or amplification of information and, where necessary, take 

and follow appropriate professional advice and opinion of outside experts at the expense 
of the company; 

(3) strive to attend all meetings of the Board of Directors and of the Board committees of 
which he is a member; 

(4) participate constructively and actively in the committees of the Board in which they are 
chairpersons or members; 

(5) strive to attend the general meetings of the company; 
(6) where they have concerns about the running of the company or a proposed action, ensure 

that these are addressed by the Board and, to the extent that they are not resolved, insist 
that their concerns are recorded in the minutes of the Board meeting; 

(7) keep themselves well informed about the company and the external environment in which 
it operates;  

(8) not to unfairly obstruct the functioning of an otherwise proper Board or committee of the 
Board; 

(9) pay sufficient attention and ensure that adequate deliberations are held before approving 
related party transactions and assure themselves that the same are in the interest of the 
company; 

(10) ascertain and ensure that the company has an adequate and functional vigil mechanism 
and to ensure that the interests of a person who uses such mechanism are not 
prejudicially affected on account of such use; 
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(11) report concerns about unethical behaviour, actual or suspected fraud or violation of the 
company’s code of conduct or ethics policy; 

(12) acting within his authority, assist in protecting the legitimate interests of the company, 
shareholders and its employees; 

(13) not disclose confidential information, including commercial secrets, technologies, 
advertising and sales promotion plans, unpublished price sensitive information, unless 
such disclosure is expressly approved by the Board or required by law. 

 
SHAREHOLDERS: 
The Company shall be committed to enhance shareholder value and comply with all regulations 
and laws that govern shareholders' rights. The board of directors of the Company shall duly and 
fairly inform its shareholders about all relevant aspects of the company's business, and disclose 
such information in accordance with the respective regulations and agreements. 
 
REGULATORY COMPLIANCE: 
Every Director and member of senior management of the Company shall, in his or her business 
conduct, comply with all applicable laws and regulations, both in letter and in spirit, in all the 
territories in which he or she operates. If the ethical and professional standards set out in the 
applicable laws and regulations are below that of the code, then the standards of the code shall 
prevail.  
 
CONCURRENT EMPLOYMENT: 
The members of senior management of the Company shall not, without the prior approval of 
the Managing Director of the company, accept employment or a position of responsibility (such 
as a consultant or a director) with any other company, nor provide 'freelance' services to 
anyone. In the case of a Executive director or the Managing Director, prior approval must be 
obtained for providing such services from the board of directors of the company.  
 
CONFLICT OF INTEREST: 
All the Directors and senior management shall act in accordance with highest standard of 
personal and professional integrity, honesty and ethical conduct. All Directors and senior 
management must avoid any conflict of interest between themselves and Man Group. A conflict 
of interest occur when the personal interest interferes or appears to interfere with the interest 
of the Man Group on the one hand and its senior management/ director on the other hand. If 
any such situation arises, all Directors and senior management must disclose the fact to the 
Managing Director for appropriate decision. 
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In particular, all the Directors and senior management are prohibited from investing in any 
companies owned by competitors, suppliers, or customers and from entering into any kind of 
business relationship with personal contacts if such activity could lead to any kind of conflict 
between the business interests of Man Group and personal interests of Directors and senior 
management. The term "investment" includes, but is not limited to, any kind of commercial 
involvement with competitors, suppliers, or customers. In addition, this shall also include any 
form of significant cooperation, such as the acceptance of instructions or requests, consultancy 
contracts, or any comparable assignments. 
 
If any Director or Senior Management fails to make a disclosure as required herein, and the 
Company of its own accord becomes aware of an instance of conflict of interest that ought to 
have been disclosed, the Company shall take a serious view of the matter and consider suitable 
disciplinary action.  
 
SECURITIES TRANSACTIONS AND CONFIDENTIAL INFORMATION: 
Any Director or senior management of the Company and their immediate family shall not derive 
any benefit or assist others to derive any benefit from access to and possession of information 
about the company or the Group, which is not in the public domain and thus constitutes inside 
information. 
 
(a) Trading in Man Group’s securities when you have insider information, or sharing it with 

others is illegal and can result in severe penalties. Never indulge in forward dealings in 
securities of the Company. Both these are prohibited activities. 

(b) Never buy or sell any man Group’s or any companies’ securities if you have insider 
information. 

(c) Never spread false information to manipulate the price of listed securities. 
(d) Trading indirectly when in possession of insider information, for example through family 

members or others, or providing ‘tips’ is also prohibited. 
(e) Follow the same principles in relation to insider information in respect of other listed 

companies. 
(f) Remember these rules continue to apply even when you are no longer a Man Group 

Director or employee. 
  
PROTECTING COMPANY’S ASSETS: 
The assets of the Company shall not be misused but shall be employed for the purpose of 
conducting the business for which they are duly authorized. These include tangible assets such 
as equipment and machinery, systems, facilities, materials and resources as well as intangible 
assets such as proprietary information, relationships with customers and suppliers, etc.  
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SOCIAL MEDIA/NETWORKING: 
The use of social media brings additional responsibilities you must know and follow. “Social 
media” sites include a vast array of websites, forums, chat rooms, and many others. When 
posting on such sites using Company technologies (for example, Company issued computers, 
smart phones, or other portable devices) or electronic communication systems, you may only 
post information for authorized Man Group business purposes. 
 
If you wish to make a comment about Man Group, you must ensure that your post clearly 
explains that you are speaking for yourself and not on behalf of the Company. Lastly, be careful 
to protect our reputation at all times, and never post photographs or confidential information 
about Man Group, our customers or our business partners. 
 
RESPECT FOR HUMAN DIGNITY: 
Man Group respects the dignity of every human being and is committed to the compliance with 
and the protection of human rights. In your capacity as a Director or an employee of the 
Company, you are obligated to help ensure compliance with these generally accepted rights. 
This applies as a matter of course to your approach to business partners as well. Man Group 
does not tolerate any kind of unlawful child labor or the exploitation of children and/or 
adolescents. Minimum age for the admission to employment must not be under the age 
permitted by applicable law, and in no case under 18 years. Man Group disapproves of any form 
of forced, compelled or involuntary labor. Employees may not, either directly or indirectly, be 
compelled by force and /or intimidation to employment or service. Employees may only be 
engaged if they have offered their services on a voluntary basis. 
 
ENVIRONMENTAL PROTECTION: 
Man Group is committed to taking the necessary actions to avoid any of its products or services 
from causing a negative environmental impact, which includes consideration to protecting the 
soil, water, air, in order to safeguard biological diversity and cultural assets. All Directors and 
employees are required to be aware of and implement measures to ensure compliance to 
environmental laws in the performance of their duties to prevent a detrimental impact on the 
environment. 
 
WHISTLE BLOWER POLICY: 
The Company has adopted a “Whistle Blower Policy” for its Directors and employees to report 
instances of unethical behaviour, actual or suspected fraud or violation of the Company’s code 
of conduct or ethics policy, whether actual or suspected. This policy provides a formal 
mechanism to process and investigate the following information on suspected unethical and 
improper practices or wrongful conduct, which the Whistle-blower in good faith believes exists: 
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(a) Manipulation of Company data / records; 
(b) A substantial and specific danger to public health and safety; 
(c) An abuse of authority; 
(d) Leaking confidential or proprietary information; e) violation of any 
(a) law or regulations; 
(e) Gross wastage or misappropriation of Company funds/assets; 
(f) Activities violating other policies of the Company. 
 
The above list is only illustrative and should not be considered as exhaustive. 
 
Contact Details: 
Whistle blowers shall report such instances to the Chairman of the Audit Committee: 

(a) By email to investors@maninfra.com  
(b) By letter addressed to the Audit Committee, marked “Private and Confidential”, and 

delivered to the Chairman of the Audit Committee, Man Infraconstruction Limited,  12th 
Floor, Krushal Commercial Complex, G. M. Road, Chembur (West) Mumbai – 400 089. 
The identity of the whistleblower and the fact that a Protected Disclosure has been 
made is treated as confidential. For more details refer ‘‘Whistle Blower Policy”. 

 
COMPLIANCE OFFICER: 
The Company Secretary and Senior Manager – HR & Admin are the designated Compliance 
Officers for implementing and monitoring compliance with the principles set forth in this Code of 
Conduct. The Compliance Officers are your main contact for any questions regarding this Code 
of Conduct. 
 
PLACEMENT OF THE CODE ON WEBSITE: 
Pursuant to provisions of Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015, this Code and any amendment thereto shall be 
posted on the website of the Company. 
 
ENFORCEMENT OF CODE OF CONDUCT: 
Each Director and senior management shall be accountable for fully complying with this Code. 
 
REPORTING CONCERNS: 
Each Director and senior management of the Company shall promptly report to the 
management any violation of this code, or an event he or she becomes aware of that could 
affect the business or reputation of his/her or any other Man group company. 
 
DISCLOSURE OF THE POLICY: 
The Company shall disclose this Policy on its website. The necessary disclosure, if any, about 
the Policy will also be made as per the requirements of SEBI LODR Regulations, 2015 and the 
Companies Act 2013. 
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FREQUENCY OF REVIEW OF THE POLICY: 
The Board or the Committee, is authorized to review/ change/amend this code from time to 
time at its sole discretion and/or in pursuance of any amendments made in the Companies Act, 
2013, SEBI LODR Regulations, 2015 and etc.  
 
This Policy is intended to be in conformity with the SEBI LODR Regulations, 2015 as on the date 
of its adoption. However, if due to subsequent modifications in the SEBI LODR Regulations, 
2015, the Act or any other applicable law, a provision of this Policy or any part thereof becomes 
inconsistent with the SEBI LODR Regulations, 2015, the Act, or any other applicable law, then 
the provisions of such laws, Listing Regulations as modified, shall prevail. 
 

 
Note: The code does not provide a full, comprehensive and complete explanation of all the 
rules that Directors and senior management are bound to follow. They have a continuing 
obligation to familiarize themselves with all applicable laws, company policies, procedures and 
work rules. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Description Adoption Date Approval by 
Adoption of Revised Policy 20.05.2025 Board of Directors 
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ANNEXURE – I 
 

ACKNOWLEDGEMENT FORM 
 

I ……………………………………….., have received and read the Man Group’s “CODE OF CONDUCT 
FOR DIRECTORS AND SENIOR MANAGEMENT”. I have understood the provisions and policies 
contained in this Code and I agree to comply with this code. 
 
 
 

Signature:  
Date:         Name:  
Place:         Designation:  
_____________________________________________________________________________ 
 

ANNEXURE – II 
 

ANNUAL COMPLIANCE REPORT* 
 
I, ………………………………………….., do hereby solemnly affirm to the best of my knowledge and 
belief that I have, in letter and in spirit, complied with the provisions of the Man Group’s CODE 
OF CONDUCT FOR DIRECTORS AND SENIOR MANAGEMENT during the financial year ending 
31st March, 20…. 
 
 
 
 

Signature:  
Date:         Name:  
Place:         Designation:  
 
 

 
* To be submitted by 30th April each year. 
 
 
 


